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        October 26
th

, 2011 

 

 

 

 

Mr. Dennis G. Finlay 

Town Manager 

Smithfield Town Hall 

64 Farnum Pike 

Smithfield, Rhode Island 02917 

 

Dear Town Manager Finlay: 

 

 It is my distinct pleasure to submit to you, Smithfield Police Department’s Annual Report 

for FY 2010-2011. 

 

 I am pleased with the accomplishments and progress summarized within this publication. 

Furthermore, I trust that you, along with Town Council members, residents and business owners 

of Smithfield, will find this report to be informative and a fair representation of the dedication 

and commitment to service that the sworn and civilian members of the Smithfield Police 

Department exhibit on a daily basis. 

 

 

        Sincerely yours,  

         
        Richard P. St.Sauveur, Jr. 

        Chief of Police 

 

 

 

 

 

 

 

 

 

A Nationally Accredited Agency 
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VISION STATEMENT  

 
The vision of the Smithfield Police Department is to be recognized as the most 

professional, well-respected, highly-trained, proactive, community-oriented law enforcement 
agency in Rhode Island.  
 

M ISSION STATEMENT  

 
The mission of the Smithfield Police Department is to establish and maintain a proactive 

partnership with residents and business owners to work together in solving problems facing 
our community. The success of this mission depends upon a continuous effort to increase 
awareness and develop higher levels of trust and understanding among police officers and their 
community.       
 

In furthering this partnership, we pledge our dedication and diligence in protecting life, 
liberty and property; preserving the peace; and enforcing laws and ordinances. We are 
committed to improving all aspects of public safety, reducing the fear and incidence of crime, 
extending and improving our community programs, and maintaining the highest degree of 
respect for individual rights and human dignity. We are committed to honoring the sacred 
public trust by ensuring that the Smithfield Police Department adheres to the highest 
professional law enforcement standards. We shall continuously strive toward attaining 
excellence, removing barriers to communication, and providing our employees with effective 
leadership, supervision and training in a quality work environment. 
 

ACCREDITATION  

 
In 1998, the Smithfield Police Department made a voluntary commitment to pursue 

national accreditation status under the Commission on Accreditation for Law Enforcement 
Agencies, Inc. (CALEA). Accreditation provides law enforcement agencies an opportunity to 
demonstrate that they meet a set of nationally recognized, professional standards, currently 459 
in number, which help to strengthen crime prevention programs, formalize essential 
management procedures, and establish fair and nondiscriminatory practices. During this initial 
accreditation process, the Accreditation Unit was responsible for the development, 
implementation, and updating of policies and procedures, to meet or exceed CALEA standards. 
The Department attained national accreditation status in March of 2001 and was reaccredited 
in 2004, 2007, and 2010. 
 

To maintain its reaccredited status, and to be eligible for reaccreditation in March of 
2013, the Department must remain in compliance with all applicable standards, meet any new 
or revised standards set forth by the Commission, and undergo a fifth on-site assessment in 
December, 2012. Such compliance, as monitored, documented and reported (to CALEA) by the 
Departmentõs Accreditation Manager, ensures that the Smithfield Police Department is meeting 
or exceeding the highest and most current law enforcement standards in the nation. 
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FISCAL YEAR 2010 ð 2011 ACHIEVEMENTS 

 
1. Provided an average of 69 hours of in-service training to all sworn officers. Training 

topics included: Death Investigations, Autism Awareness for First Responders, Patrol 
Response to Active Shooters, Ethics, spring & fall firearms qualifications, shotgun and 
patrol rifle familiarization, Taser® recertification, and Search & Seizure Law updates. 

 
2. Pursued and awarded the following grants: 

 

Byrne/JAG 19,240$      Blue Riptide (Speed) 5,740$   

Child Passenger Safety 12,600$      Click It Or Ticket 4,200$   

Blue Riptide (DWI) 7,000$         BHDDH Tobacco Enforcement 2,000$   

Mobil Data Printers 22,204$     Tri-Town TCP Tobacco 3,350$    

RIEMA Active Shooter 4,510$         Tri-Town III 18,000$  

BHDDH Underage Drinking 4,000$         
 
3. In furthering the Departmentõs Written Directive System, numerous policy revisions 

were completed. Examples of revised policies include: Limits of Authority, Uniform Standards 
& Specifications, Field Training Officer (FTO) Policy, Traffic Enforcement Procedures, Traffic Stops, 
Towed & Impounded Vehicles, Crime Reporting & Analysis, and Victim/Witness Assistance. 

 
4. Established Annual and Multi-year Goals and Objectives for FY 2011-12.  

 
5. Conducted a Citizens Police Academy for residents and business owners, High School 

Citizens Police Academy for local high school students, and a Female Self-Defense 
Course for residents and business owners. 

 
6. Continued to aggressively identify drunk drivers, making 73 drunk driving arrests (a 

25% increase from the last fiscal year).  
 

7. Developed the Smithfield Police Department Community Newsletter which provides 
community information, crime prevention tips & education, and alerts about upcoming 
Department and community events. 

 
8. Purchased two low-profile police cruisers to increase covert traffic enforcement in 

congested areas and improve the Departmentõs ability to detect violations caused by 
texting and the use of other distracting electronic devices 

 
9. Participated for the first time in the DEAõs Prescription Drug Take-Back Initiative and 

collected over forty pounds (40 lbs.) of prescription drugs that would have otherwise 
been improperly discarded or could have ended up in the hands of youths.  
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BUDGET 

 
 

Ammunition 6,000$           

Annual Leave 88,069$         

Building Maintenance 11,000$          

Building Renovations 20,000$        

Capital Expenditures 129,000$       

Clothing & Cleaning 74,050$         

Community Policing 8,000$           

Compensatory Time 241,384$       

Computer Supplies 32,140$         

Dues & Conferences 6,180$            

Education 23,000$         

Electric 25,056$         

Office Equipment Maintenance 21,218$           

Gas & Oil 85,000$         

Heating Fuel 8,400$           

Holidays 137,009$       

Longevity 233,168$        

Office Supplies/Miscellaneous 15,000$         

Overtime 117,990$        

Part-Time 63,159$          

Photo Supplies 4,400$          

Police Supplies 35,500$         

Postage 3,700$           

Printing & Reproduction 3,150$            

Radio 10,000$         

Sick Leave 56,736$         

Special Services 2,500$           

Telephone 36,700$         

Tires 5,500$           

Tools 875$               

Training 27,600$         

Vehicle Maintenance 15,000$         

Wages & Salary 3,004,080$   

TOTAL 4,550,564$   
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COMMUNITY POLICING PROGRAMS 

 
The Community Policing Unit is responsible for the following programs:  
 
DARE ELEMENTARY SCHOOL PROGRAM - The Drug Abuse Resistance Education (DARE) Elementary 
School Program teaches students about the harmful effects of alcohol, drug abuse, bullying and 
increases their self-esteem by showing positive alternatives of ways to say no to alcohol, drugs and 
violence. The fifth grade curriculum is an 18-week program with visitations to other grades. 

DARE M IDDLE SCHOOL PROGRAM - The Drug Abuse Resistance Education (DARE) Middle School 
Program reinforces what the students have learned in the fifth grade DARE Program. It also focuses on 
how to avoid potentially violent situations and relationships. This program teaches students the six 
universally accepted characteristics needed to promote a high self-esteem and strong character as they 
become young adults in the community. 

SCHOOL RESOURCE OFFICER PROGRAM  - In April of 2002, the United States Department of Justice 
Office of Community Oriented Policing Services announced the availability of federal funds to deploy 
sworn School Resource Officers (SRO) as part of an overall plan to address school related crime 
through community policing. The Smithfield Police Department received a grant award of $125,000 and 
selected its first SRO. Following a mandatory training period, the first SRO was assigned to the 
Smithfield High School in the fall of 2003, and has remained an integral part of the school ever since.  

PROJECT ALERT AND LOCATE OF SMITHFIELD (PALS)  - Project Alert and Locate of Smithfield (PALS) is 
a program offered to residents who have loved ones whose memory is impaired and may be at risk, if left 
unsupervised. Participants are given a free bracelet inscribed with an identification number, the 
person's name, date of birth, and the police department's telephone number. The Department works 
very closely with the Senior Center, the town's nursing homes, and retirement centers in administering 
this program.      

REFRIGERATOR CARD PROGRAM - The Department offers senior citizens an informational card they can 
display on their refrigerator. On this card is recorded pertinent information about themselves, such as: 
their name, date of birth, doctorsõ names, medication information, emergency phone numbers and 
medical history. During an emergency, medical rescue crews know exactly where to look for this 
information. Refrigerator cards are available at the Smithfield Police Department, Community Police 
Office, and the Senior Center. 

SENIOR CITIZEN ADVOCACY - The Community Police Officers serve as the Department's Senior Citizen 
Advocates. They work closely with the Smithfield Senior Center, Department of Elderly Affairs (DEA) 
and senior citizens in the community. They assist in the investigations of elderly abuse and elderly self-
neglect. They also alert senior citizens of on-going scams and distribute literature explaining ways to 
protect themselves from crimes.   

LAW ENFORCEMENT EXPLORERS POST 17 - The Law Enforcement Explorer Post is a program sponsored 
by Boy Scouts of America for young men and women, ages 14 ð 21. The purpose of the Explorer program 
is to educate and involve youths in police operations and to interest them in a future career in law 
enforcement. The Smithfield Explorers meet monthly, are very involved in community service projects, 
and give back many hours of their time to the town.  Explorers are also encouraged to participate in the 
RI Explorer Academy which is a one-week quasi-military style academy that gives explorers a feel of 
what recruits experience in the police academy. Smithfield sent five explorers to the 2011 academy held 
at the Feinstein Youth Camp in Burrillville, RI. The entire academy volunteered to provide traffic 
control for the annual Smithfield fireworks display held at Bryant University in July. 
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SMITHFIELD SUBSTANCE ABUSE PREVENTION COALITION - The Smithfield Police Department works 
closely with the Smithfield Substance Abuse Prevention Coalition. The coalition conducts substance 
abuse prevention programs and meets monthly at the Smithfield High School.  The Department assigns 
members of the community policing unit to serve on the coalition.  The department has greatly 
benefited from this partnership, as it has received several grants which are administered by Tri-Town 
Community Action. 

ALCOHOL SERVER TRAINING PROGRAM - The Community Police Officers have been certified as alcohol 
server training instructors, and are available to provide training to local liquor establishments. 
Consistent with Rhode Island General Laws, all persons who sell or serve alcoholic beverages, anyone 
serving in a supervisory capacity over those who sell or serve alcoholic beverages, anyone whose job 
description entails the checking of identification for the purchase of alcoholic beverages and valet 
parking staff must receive such training every three (3) years.  

CAR SEAT INSTALLATION CLINICS - The Smithfield Police Department has several car seat technicians 
available to instruct residents on the proper installation of child restraint systems - at no cost. This is 
for Smithfield residents and done by appointment only. 

R-U-OK PROGRAM - The R-U-OK Program is a computerized telephone reassurance program offered 
free to the senior citizens of Smithfield. The telephone computer system will make a daily call at the 
hour of their choice, everyday, all year long. A pre-recorded message calls them and asks if theyõre OK, 
and if they are, they simply hang up. If for any reason they do not answer, the phone will print out an 
òAlert Reportó to the police. A police officer will then respond to the home to determine if there is an 
emergency or need for medical assistance. 

CITIZEN 'S POLICE ACADEMY - The Citizens' Police Academy is a program that provides Smithfield 
residents with insight into police operations. Participants are introduced to a wide variety of the 
Department's functions through classroom instruction and hands-on experience. This is an 8-week 
program that meets for two and half hours, each week. 

CITIZENõS òHIGH SCHOOLó POLICE ACADEMY - Smithfield High School Students were invited to a 
behind-the-scenes look at the Smithfield Police Department as part of the Departmentõs first academy 
for high school students. Eighteen students participated in a 7-week program which introduced them to 
a variety of the Departmentõs functions and included classroom instruction, hands-on experience and 
guest speakers from outside agencies. 

FEMALE SELF-DEFENSE PROGRAM - The Female Self-Defense Program is geared to educate participants 
on how to avoid being targeted and what action to take if selected as a victim; it is not intended to turn 
participants into martial arts experts. Participants must be Town residents or business owners and at 
least 18 years of age. This is a 4-week program which meets for two hours, each week. 

LEADERSHIP ACADEMY - The Smithfield Leadership Academy is a joint effort between the Smithfield 
School Department and the Smithfield Police Department aimed at Smithfield youth, providing them 
with guidance and support to become successful adults. This two-week summertime program includes 
field trips, and numerous activities. 

SAFETY VISITATIONS - The unit visits daycare facilities and provides the children with a safety lessons.  
They also host several groups such as the Boy Scouts and provide safety lectures as well as a tour of the 
police station.  

NATIONAL NIGHT OUT - The Department once again partnered with the Crossings at Smithfield 
businesses and the community to deliver another fun-filled òNational Night Outó against crime. The 
event has proven to be an effective, inexpensive and enjoyable program to promote neighborhood spirit 
and police-community partnerships in our fight for a safer community.  

To learn more about any of these programs, please contact the Community Policing Unit at 231-2500, 
ext. 202, check us out at www.facebook.com/smithfieldpolice or visit www.smithfieldpd.com. 

http://www.facebook.com/smithfieldpolice
http://www.smithfieldpd.com/
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CRIME STATISTICS 
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 HOMICIDE: MURDER / 

NONNEGLIGENT MANSLAUGHTER 0 0 0 0 2 0 0
 HOMICIDE: NEGLIGENT 

MANSLAUGHTER 0 0 0 0 0 0 0

 HOMICIDE: JUSTIFIABLE 0 0 0 0 0 0 0

 KIDNAPPING / ABDUCTION 0 1 0 0 1 0 1

 SEX OFFENSE, FORCE: RAPE 0 1 1 1 4 3 3

 ROBBERY 1 2 2 2 17 12 10

 ASSAULT: AGGRAVATED 6 5 10 10 40 18 26

 ASSAULT: SIMPLE 32 86 43 43 189 106 204

 ARSON 0 0 0 0 2 0 0
 BURGLARY / BREAKING AND 

ENTERING 13 34 25 25 155 69 127

 LARCENY: SHOPLIFTING 3 75 26 26 44 29 33

 LARCENY: ALL OTHER 24 157 39 39 172 262 186

 MOTOR VEHICLE THEFT 4 20 7 7 45 22 50

 COUNTERFEITING / FORGERY 1 4 2 2 4 7 4

 FRAUD: FALSE PRETENSES 0 9 8 8 29 19 21
 FRAUD: CREDIT CARD / AUTOMATED 

TELLER MACHINE 0 6 8 8 14 20 14

 EMBEZZLEMENT 0 8 2 2 3 2 2
 DESTRUCTION / DAMAGE / 

VANDALISM 36 123 78 78 340 218 249

 DRUG/NARCOTIC: VIOLATION 25 58 33 33 77 35 75

 WEAPON LAW VIOLATIONS 2 4 2 2 5 6 16

 OTHER 12 18 66 66 2 175 247

TOTAL 159 611 352 352 1145 1003 1268

Population (2010) 9746 21430 11967 10329 32078 21105 28769
INCIDENT RATE (per 10,000 

residents) 163 285 294 341 357 475 441  
 

Data Sources: http://www.risp.ri.gov/stats/ 

http://www.risp.ri.gov/stats/
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ARRESTS 
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DELIVERY OF TRAFFIC SERVICES 

 
The goal of the Smithfield Police Department's Traffic Services Program is to promote the safe, 

orderly and expeditious flow of vehicular and pedestrian traffic, and deliver traffic-related services 
designed to reduce the number of traffic collisions. The Department's Uniform Division enforces traffic 
laws in a consistent and courteous manner to foster a positive public image, while providing all 
necessary police traffic-related services. Additionally, the Department enjoys a close working 
relationship with the Rhode Island Department of Transportation and the State Traffic Commission, 
along with the Smithfield Department of Public Works and the Town Traffic Safety Commission. These 
relationships promote close coordination and cooperation, which are essential to the maintenance of a 
safe and effective highway system. 
 

The Smithfield Town Traffic Safety Commission was established pursuant to Section 13-16 of 
the Smithfield Code of Ordinances. The Commission consists of a member of the Smithfield Town 
Council, a member selected by the Town Council, as well as designees from the Police Department, the 
Fire Department, and the Department of Public Works. The Commission handles complaints and 
suggestions concerning traffic control devices, parking regulations and deficiencies in the town 
roadways located within the Town of Smithfield. The Commission also makes referrals to the State 
Traffic Commission relating to the State roadways within the Town of Smithfield. Department 
members provided testimony at public hearings during the past fiscal year.  

 
The Department continues to use its Speed Monitoring Radar Trailer and Variable Messaging 

Sign to raise motoristsõ awareness of their speed and to convey other important safety messages. The 
Department deploys these units on a daily basis in various areas of the town. The Department maintains 
ongoing covert traffic enforcement operations with its unmarked police cruiser, and continues to 
participate in regional and national campaigns that specifically target speeding, drunk-driving, safety 
belts usage, and texting while driving. 
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TRAFFIC COLLISIONS &  ENFORCEMENT EFFORTS 
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